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Hne nomarame Ha paboTtogatenuTe aa
HarpaasT CBOUTE TaJlaHTX Ypes
N3KNKOYNTENHN NAKET OT MPUAOBUBKM, KAaTO
CbLLEBPEMEHHO HAMaNSAT
@ aAMVHNCTPATMBHATA TEXeCT, bnarogapeHue
Ha aBTOMaTM3UPaHM NpoLiecy, NoBULLAT
AHrAXMPAHOCTTA Ha CAYXXUTENNTE KbM
npodecrioHasHO pa3BuTMEe U Aa HaCbpYaT @
EKNMHKWA AyX B OpraHu3auuaTa cu.
NPUACGVBKM Ha Upes nnatdopmata gaBamMe cBob60Aa Ha
6bnrapckus nasap, Kato CRYKNUTENNTE CaMy Aa N36MPaT KaKBY
oT 2023r. npegocTaBame AOMBAHUTENHN NPUAOBUBKI Aa NONYyYaT, Hue ot Re:benefit Bapsame, ye npasum
ycnyrmTe c i Ha B 3aBUCYMOCT OT peasHUTE CU HY>XAN U OFPOMHa CTbMKa KbM bbaeLleTo B
MeXAYyHapoAHO HMBO. OYaKBaHVS BbB BCEKU elNH MOMEHT U ynpaBneHNeTo Ha YOBELLKN pecypcn v
NpPaBMM Bb3MOXHO BHEAPSIBAHETO Ha ocurypsiBame yao6c¢TBa 1 NpuUBUIErnK 3a
edpekTMBEH NOAXOA KbM YHMKANEH NaKeT CyXUTennTe, KOUTO Aa Nomarat Ha
OT NPeAMMCTBA Ha CYXXUTennTe c NbJeH KOMMaHUWTE Ja Ce NPeBbPHAT BLB BOAELLM
KOHTPOJ1 BbPXY Pa3xoAuTe 1 BUAMMOCT paboTtogartenu.
Ha AeMHOCTTa Ha BCEKW CATYXUTEN.

Re:benefit e nbpBaTa
MHOBATVBHa NaaTdpopma
3a MbBKABW CYXUTENCKU




MbaHa agMMHUCTPALMA HA Lenusa npouec,
HenpekbCHAaTO 06HOBABAHO NOPTGHOAMO OT
AOCTaBUMLN.

KoHcynTauum 3a cbCTOSIHUETO,
HOBOCTUTE U onepaTUBHMUSA pepj Ha
nasapa 3a npnao6mBKku B
bbnrapus.

npep,OCTaBﬂHe Ha MeceYyeH oT4yeT 3a
npeanoyunNTaHNUATA Ha CNY>KUTEJTUTE.

NMPO BOHO )

KoHcynTauum B o6nactrta Ha
MOTUBaLUVS, yA0BNeTBOPEeHME U
3a/ibp>XaHe Ha TaJlaHTUTe Ha
pa6oTa.

M>BKaBoO ynpaBsieHMe Ha 6roapKeTa 3a
npnao6umeBKu.

{ HawwuTte ycnyru

OTyeTn 3a N3nosisBaHe N pasxoawn.

KOHcynTaLI,I/II/I 3a onTuMmn3anpaHe n

KOHTPOJ1 Ha pa3xXxoAauTe 3a
A0ONMBb/IHUTENTHN anIAOGVIBKI/I.

AocTbn Ao nossiHa nporpama c Hag 100

€KCK/TY3UBHU OTCTBbINKW.

O RE:BENEFIT
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Lili Koevska T
HR LEAD BEVeEs ERRISHE

Following an internal employee opinion and
satisfaction survey, we identified the need to give our
employees the opportunity to choose their own
employee benefits according to their interests and
desires. Therefore we decided to implement flexible
benefits and this was done quickly and efficiently, with
the full cooperation and support from Re:benefit. The
feedback received from our employees about flexible
benefits is extremely positive.
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Yana Papardova

HR MANAGER /S it schuarz

On our way to becoming a top employer,
we faced the challenge of addressing our
employees’ individual needs. On this
journey, Re:benefit has become one of the
few tools to offer us flexibility and variety of
choice in the area of additional benefits for
everyone who is part of the organization.
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Stanka Mladenova

ADMINISTRATIVE DIRECTOR O paynetics

Once you hear about Re:benefit, then standard benefits
and employee recognition projects hardly work
anymore. | know it sounds incredible to satisfy the
wishes of all employees, but that's exactly what
happened. We are happy that Paynetics is one of
Re:benefit's early adopters and among the first
employers in Bulgaria to introduce a next-generation
solution for happy workforce and benefits automation.
We express our sincere appreciation for the
exceptional business partnership we have created
between our two companies.
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Benefits that fit

LLle ce npuceeagnHNTE Jin KbM peBoOJIOLUNATA B YNPaBJIEHNETO HA TanaHTwn?

@ info@rebenefit.bg @D www.rebenefit.bg +359 878 228 550



tel:+359878228550
https://rebenefit.bg/

